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Objective of the Paper: 
 
1. To introduce the students to the concept of Human Resource &Human Resource 
Management. 
2. To make students aware of various aspects of Human Resource Management-As an 
Academic Discipline and as a Profession 
3. To prepare the students to understand the implications of Human resource 
Management in the organizations. 
 
Module 1: INDUSTRIAL RELATIONS & HUMAN RESOURCE MANAGEMENT:  
Meaning of Industrial Relations and Human Resource Management.  
Important Definitions.  
Emergence of Industrial Relations and Human Resource Management as Academic 
Disciplines. 
Nature and scope/Applicability of HRM. 
 Role/Functions of HRM.  Meaning of International Human Resource Management (IHRM) 
and its function.  
International HRM. Meaning of Multi National Companies. 
 Brief introduction to  Human Resource Audit.                                                 (12 hours) 
 
Module 2: HUMAN RESOURCE INFLOW:  
Recruitment-Types of recruitment and sources of recruitment-with special reference to 
advertisements in print media and audio visual media-including web sites.  
Selection Process.  
Promotion-meaning and types.  
Merit Vs Seniority criteria in Promotions.  
Transfers-meaning, types and reasons for transfer.  



Demotion-meaning, reasons for 
demotion.                                                                                                          (10 
Hours)                                                                                                                                           
    
Module 3:  WORK ENVIROMENT:  
Fatigue, Monotony and Boredom-causes and effects.  
Industrial Accidents and Industrial Safety.  
Legal Provisions for Safety, Health and Welfare of workers in India (As per The Factories Act, 
1948).                                   (10 hours) 
 

Module 4: TRAINING AND DEVELOPMENT:  
Meaning. Importance of training and development.  
 Methods of training and development.  
Skilling, Upskilling and Reskilling . 
Introduction to online training programmes. 
(10 hours) 
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Course Outcomes: At the end of the course, the student should 
 



CO1 Knowledge  Have developed a good knowledge of People at work as human resource and 
HRM as a specialized Management Discipline 

CO2 Understand Have developed a very good understanding of the functions of HRM, H.R. 
Planning aspects and work environment. 

CO2 Apply Be able to perform basic People Management Duties professionally and 
objectively 

CO3 Analyze Be able to contrast and explain the useful and harmful activities of the 
microorganisms. 

CO4 Evaluate Be able to critique the contribution as well as short fall of human resource. 
CO5 Create Be able to design an excellent Human Resource Management policy ensuring 

peaceful and productive Industrial Relations. 
 
 
 
 


